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GENERAL INFORMATION

Purpose

In September 2008&he State Board of Educatiam-adopted N.J.A.C. 6A:7, Managing for
Equality and Equity in Education, which outlines responsibilities for achieving and maintaining
compliance with state and federal laws gougg equity in educational programs. As a result,
all schooldistricts, including charteschoolsand renaissance school projeate mandated to
develop a thregear Comprehensive Equity Plan (CEPJhe first CEPencompassedchool
years 20042007, thesecondencompasse?007%-2010 and subsequent to thethooldistricts and
charter schoolsubmited signed statements of assurance, affirming compliance with the code
The responsibility of eaclhoard of educatiorand board of trusteesf every public skool
district, charterschool and renaissance school projedtiew Jerseys to identify and correct all
discriminatory and inequitable policies, programs, practices and conditions within or affecting
schools. The role of the New Jersey Department of &dwuc (NJDOE) is to ensure that each
district, charter school and renaissance school projemimplies with equality andequity
requirements, and to providgidelinesto accomplish that result.

The Comprehensive Equity Planable schooldistricts, charer schoolsand renaissance school
projectsto demonstrate&eompiancewith all applicable laws, codes, and regulations, including,
but not limited to, the following:

Federal Laws
I Titles VI and VII of the Civil Rights Act of 1964
I Title IX of the Educatiolmmendments of 1972
I Section 504 of the Rehabilitation Act of 1973
I Equal Pay Act
I The Americans with Disabilities Act of 1990
I Individuals with Disabilities Education Act (I.D.E.A.)
State Laws and Regulations
I Article I, Paragraph 5 of the New Jerseyt&t@onstitution
I N.J.S.A.18A:3620, Equality in Educational Programs
I N.J.S.A.10:5 New Jersey Law Against Discrimination
I New Jersey Administrative Code (N.J.A.CA:B
I' N.J.S.A. 18A:351, History of the United Stas and New Jersey
I N.J.S.A. 18A:3620, Prohbition of Discrimination

Questions

Questions regamdg the development, submissiand implementation of theomprehensive
Equity Planmay be sent toountyoffices@doe.state.nj.uddditionally, questions may be
directed to the county education specialighatCounty Office of Education. The contact list for
the county offies of education can be foundhdtfp://www.state.nj.us/educatiomienties/
Submission Deadlines




School districts, charterschoolsand renaissance schgwbjectsmustsubmitthe original
Comprehensive Equity Plamnd corresponding fornte the County Office of Educationfor
review and approvaio later tharFriday, April 1, 2016for implementation oseptember 1,
2016.

Resourcedor more Information About Equity and Equality in Education
¥ NJ State Division on Civil Rights websitettp://www.state.nj.us/lps/dtr
¥ U.S.Dept. of Education Office for Civil Rights website:
http://www.ed.gov/about/offices/list/ocr/index.html?src=mr
¥ U.S. Commission on Civil Rights websitattp://www.usccr.gov/
¥ U.S. Dept. of Justice Civil Rights Division websitettp://www.justice.gov/crt/

INSTRUCTIONS FOR COMPLETION OF THE COMPREHENSIVE
EQUITY PLAN

Step 1: Establishthe Affirmatio n Action Team, N.J.A.C. 6A:7-1.5 (Appendix A)

Eachdistrict, charterschooland renaissance schawbjectshallannually designate a member of
its staff as the affirmative action officéAAO) and provide a resolution approving the AAO.
The district charterschool and renaissance school progwall forman affirmative action team
(AAT) Ba minimum of three individual® of whom theAAO is a member, to conduct a needs
assessment and to develop the CHERe Department encourages distriatisarterschods and
renaissance school projettsensure a diverse stakeholder group andhide a member of the
community as part of the teamThe memberf the AAT must be identifiecbn the form
providedin this manudil Affirmative Action Team Membership Form.

Step2: Conduct Needs Assessmefppendix B)

Eachschooldistrict, charterschooland renaissance school projbcardshall use thé\ppendix

B entited GComprehensive Equity PlaNeeds AssessmefhecklisfOto conduct a needs
assessment @achschod. This document is intended to be used as a checklist to help the AAO
and the AATidentify problem areaslIt must besubmittedto the county officeas part of the
documentation that accompanies @@mprehensive Equity PlanWhen citing documentation,

you mustinclude thedocument titledate ofboard of educationr board of trusteeadoptionor

page numbein the document being providelth conducting the needs assessment, the AAT will
ascertain whethdhe school district (an@dach school within thdistrict), eachcharterschool or
eachrenaissance school projeist in compliance with each requirement in the checklist and
whether there are internal monitoring procedures in place to ensure continuing compliance.
Those itemghat needcorrection or requirean internal monitoring procedure systemwill

form the basis for the improvement strategies that will be proposed in the CEP.

The OComprehensive Equity Plan Needs AssessrkatRlist contains four sections:



I. Board Responsibility - This sectionsets forth the types of policies and
resolutions that the Board must adopt (create if nonexistent, revise if existing but
deficient) in order to comply with applicable law. This section outlines specific
areas that must be addressed in these policieseaaliitions.

II.  Staff Development- Staff development and training on equity matters is required
annually for allstaff, certificated and necertificated.

lll.  School and Classroom PracticesThis section sets forth the equity requirements
for four categorie: curriculum, student access, guidance and physical
education/athletics.

IV. Employment/Contract Practices- This section outlines the basic practices that
must be observetb comply with equity requirements Employment contract
regulations

Note that athe begjinning of each section of the Needssassment, the laws arefjulationghat
specifically apply to the section have been provided for your conveniehice. Department
encourages the ARpreparing theCEPto refer to these sources of legal autlyoaihd become
acquainted with the mandates they contain.

Step3: Develop theComprehensive Equity Plan(CEP) (Appendix C)

After identifying the items that need correctiamprovement strategiasovering the next three
years must be developed for eacle of these identified items. For this purpose, forms specific
to each assessment area are provided with this packet:

I.  Board Responsibility
[I.  Staff Development
lll.  School and Classroom Practice¢One for each sukarea:Equality and
Equity in Curriculum,Equalty and Equity in Student Acces%quality
and Equity in Guidance Programs aitjuality and Equityin Physical
Ed/Athletic Programs)
IV.  Employment and Contract Practices

The plan to correct/address eadentified item must becontainedin the form coveringhe
correspondingssessmerdrea. Use the needs assessment categories andtsgbries as your
guide. Each form contains space to include each of the elemetits@an. For each form:

Identify items that were not cmpliant B Enterthe section nsubsection of noncompliance
identified in theNeedsAssessmentf a school within a districis not compliant; identify the
school(s) by namelf the district charter school or renaissance school projself is not
compliant,enterOdistrict widecharter schoelvide or renaissance school projegte.O If one
school is out of compliance, the entire districtigsconsidered noncompliamind a plan to
addresghe noncompliant schootsust be developed



Developimprovement drategiesBList eachidentified need from the corresponding number in
theNeeds Asessment (e.g., I.D.1) together with the strateagiggitiesto improve or correct the
deficiency. Strategies must be specific, measurableachievable,realistic and timeéound
(S.M.AR.T)).

Assign staff responsibleb List the names and titles of the personnel that will implement the
proposedstrategiesdctivities.

Plan the implementation timeline - Indicate the yeaor specific timeframéhat the strategy or
activity will take placei.e.2016-2017 school year2017-2018 school yearpngoing,etc.

Provide evidence of ompletion BList the indicator(s) and/or documentation that will be made
available for review, if requestetd verify thattheidentified need i®eingor wascorrected.

Use qualitative or quantitative methods depending on the type of problem that is being corrected.
This will set forth the basis for approval of the CEP.

More thanone Oidentifiedtem as deficient or nowompliantCand accompanyingstrategies to
correct theproblemcan be included oane form or a separate forrmay be submittetbr each.

Step4: Completethe Statement of AssurancgAppendix D)

The Statement of Assuranoaust besubmitted with the Comprehensive Equity Ptarensure
compliance with statutendregulation The Chief School AdministratoiCharteror Renaissance
SchoolProjectLead Persomustsign anddate the Statement of Assurameehe space indicated
at the bottom of théorm.

Step5: Obtain the following Board resolutions and attachthem to the CEPR.

Thefollowing Board reslutions must be attached to the CEP:
1. Annual esolution appointing the Affirmative Action Officésr 2016-17 school year
2. Resolution athorizing the submission of the proposgaimprehensive Equity Plan.

Step6: Assemblethe submission @ckage in this order

Statement of Assuran¢AppendixD)

Resolution appointing the Affirmative Action Officer

Resolution authorizing the submission of the proposed Comprehensive Equity Plan.
List of Affirmative Action Team membefappendix A

Comprehensive Equity Plateeds Assessment Checkli8ppendix B

Comprehensive Equity Plan forri&ppendix Q

oA WNE

Step7: Submit the CEP

Submitthe CEPto the County Office of Educatioon or before FridayApril 1, 2016 For your
convenience, a list of addresses of the County Ofti€&slucationcan be accessed on the
NJDOE website atttp://www.state.nj.us/education/counties/
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**After approval and implenentation of the comprehensive equity plan, each school district
charter school and renaissance school projsctrequired to submitin annual statement of
assurance to their respective county office of education by Septén®@t7 and September 1,
2018(Appendix D.



COMPREHENSIVE EQUITY PLAN
A. ACCOUNTABITY:

1. Eachschooldistrict, charterschool and renaissance school projaast review thepproved
Comprehensiveequity Plan (CEP)on an annual basis and submit a statement of assurance
regarding the CEPimplementation tothe County Qfice of Education no later than
September bf each year.Statemers of Assurance forms for eacshool year areattached
as AppendiD.

2. The New Jersey Department of Education will reviesampling ofCEPs annually
B. SANCTIONS:

As noted inN.J.A.C.6A:7-1.9(f), Olfthe district board of educationr charter schoafloes not
implement the comprehensive equity plan within 180 days of the approval date of the plan, or
fails to report its progress araily, sanctions deemed to be appropriate by the Commissioner of
Education or his/her designee shall be imposed, and may include action to suspend, terminate or
refuse to award continued federal or state financial assistance, pursuant to N.J.S.A-218A:55

*In accordance wittN.J.S.A. 18A:36G 7h., Renaissancschool projectsire bound to thiaws and regulations that
governcharterschools



APPENDIX A: AFFIRMATIVE ACTION TEAM

The following Affirmative Action Team (AAT) members that participated in the development of the needs assessment and
Comprehensive Equity Plan. The AAT must consist of a minimum of three personnel and be comprised of diverse stakeholders.

SCHOOL DISTRICT, CHARTER SCHOOL AND RENAISSANCE SCHOOL PROJECT NAME: Dumont School District

NAME TITLE GRADE LEVEL SIGNATURE
(if applicable)
Affirmative Action Officer K-5
Luis D. Lopez
Lincoln / Honiss School K-8
Phyllis Green Speech Teacher
Grant School Teacher Grade 5
Marie Solimano
Selzer School Teacher Grade 2
Alyssa Ruggero
Honiss School English Grades 7 & 8
Maria Arrica Teacher
Dumont High School Art Grades 9-12
Colleen Makowsky Teacher




APPENDIX B: COMPREHENSIVE EQUITY PLAN NEEDS ASSESSMENT

Directions: Indicate compliance byes or no If non-compliant, list the name of the school(s) not in compliance,;
specific areas identified as non compliant MUST be addressed on the Comprehensive Equity Plan forms.

List name of

Compliant Documentation or Evidence to Substantiate Compliance MUST include | noncompliant
o LA D, B0 IHTLIETY (Yes or No) Board policy title, number and date of adoption. school(s) in the
district
NJAC 6A:7-1.7; Title VII, Civil Rights Act of 1964; Section 504,
Rehabilitation Act of 1973; N.J.S.A. 10:5, Title IX; U.S. Supreme
Court, 1982; Plyler v. Doe; N.J.A.C. 6A:15-1.7; Castafieda v. Pickard
A. Adopt or re-adopt written equality and equity
policies, requiring the following:
1) Equality and Equity in School and YES Policy 1140: Affirmative Action Program (8-25-16)
Classroom Practices, that shall, as a Policy 1523: Comprehensive Equity Plan (8-25-16)
minimum, do the following: Policy & Regulation 2260: Affirmative Action Program for School and
a) Identify and address all forms of Classroom Practices (8-25-16)
prejudice and discrimination in all Policy & Regulation 5750: Equal Educational Opportunity (8-25-16)
district, charter and renaissance Policy 5755: Equity in Educational Programs & Services (8-25-16)
school project programs, practices,
curricula, instructional materials and
assessments.
b) Ensure equal access to all schools, YES Policy 1140: Affirmative Action Program (8-25-16)
facilities, programs, activities, and Policy 1523: Comprehensive Equity Plan (8-25-16)
benefits for all students, regardless of Policy & Regulation 5750: Equal Educational Opportunity (8-25-16)
race, creed, color, national origin, Policy 5755: Equity in Educational Programs & Services (8-25-16)
ancestry, age, marital status,
affectional or sexual orientation,
gender, religion, disability or
socioeconomic status.
YES
c) Provide equitable treatment for Policy 2416: Programs for Pregnant Pupils (8-20-09)
pregnant and married students. Policy 5752: Marital Status & Pregnancy (8-20-09)
d) Prohibit or eliminate all forms of YES Policy 1523: Comprehensive Equity Plan (8-25-16)

harassment, including sexual
harassment, intimidation and

Policy & Regulation 5512: Harassment, Intimidation, & Bullying (10-17-13)
Policy & Regulation 5751: Sexual Harassment (8-20-09)




List name of

Compliant Documentation or Evidence to Substantiate Compliance MUST include | noncompliant
I Dl 0 e DN T T Y (Yes or No) Board policy title, number and date of adoption. school(s) in the
district
bullying. (P.L.2010,c122).
2) Equality in Employment and Contract Policy 1523: Comprehensive Equity Plan (8-25-16)
Practices for all persons, regardless of Policy 1550: Affirmative Action Program for Employment & Contract
race, creed, color, national origin, YES Practices / Employment Practices Plan (8-25-16)
ancestry, age, marital status, affectional or
sexual orientation, gender, religion,
disability or socioeconomic status.
3) Appoint an Affirmative Action Officer Policy 1140: Affirmative Action Program (8-25-16)
(AAO) who can also serve as or Copy of Board Minutes (1-7-16)
coordinate with the Section 504 Officer YES
and/or the district, charter and renaissance
school project’s Title IX Coordinator.
4) Provide staff development to ensure that Policy 1140: Affirmative Action Program (8-25-16)
all equity requirements comply with YES Safe Schools Professional Development Modules
N.J.A.C. 6A:7-1.6.
B. Authorize the Affirmative Action Team to Policy 1140: Affirmative Action Program (8-25-16)
develop a Needs Assessment and a Copy of Board Minutes (3-17-16)
Comprehensive Equity Plan, implement the YES
plan over a three-year period of time, submit
an annual Statement of Assurance of its
implementation and progress.
C. Collect and analyze Annual Yearly Progress Policy 1140: Affirmative Action Program (8-25-16)
(Progress Targets) data for underperforming Policy 2415.01: Academic Standards, Academic Assessments &
subgroups disaggregated by gender, race, YES Accountability (1-20-11)

ethnicity, limited English proficiency, special
education, migrant status, date of enrollment,
student suspension, expulsion, child study

team referrals; Pre-K-12 promotion/retention

Policy & Regulation 2423: Bilingual & ESL Education (8-25-16)
Policy 2610: Educational Program Evaluation (8-25-16)
Policy 2622: Student Assessments (8-25-16)




List name of

publicize the location and availability of

the CEP, policy(ies), grievance

/ Policy on NonDiscrimination (820-09)

Policy & Regulation 2260 Affirmative Action Program for School and

Compliant Documentation or Evidence to Substanate Compliance MUST include | noncompliant
| BOARD RESPONSIBILITY (Yes or No) Board policy title, number and date of adoption. school(s) in the
district
data; PreK-12 completion rates and-re
examination and revaluation of ESEA Performance Profiles
classification and placement of students in NJ School Report Cards
special education programs if there is over
representation within certain gnos; staffing YES
practices; quality of program data; and
stakeholder satisfaction data. Identify any
schootlevel underperforming subgroups on
Annual Yearly ProgresgProgress Targets
reports for state assessments.
. Adopt the Comprehensive Equity Plan (CEH Policy 1140 Affir mative Action Prograni8-25-16)
by board resolution, and facilitate and supp{ YES Policy 1523 Comprehensive Equity Pld8-25-16)
implementaibn of the CEP, by undertaking Copy of Board Minutes (37-16)
the following actions:
1) Inform the schootommunityaboutthe Policy 1140 Affirmative Action Program(8-25-16)
Board's policies prohibiting bias, Parent/Student Handbooks,-16
harassment, discrimination and YES
segregatin; and ensuring equality in
educational programs.
2) Define the responsibilities of the AAO Policy 1140 Affirmative Action Program(8-25-16)
(Affirmative Action Officer/504 Office,
and/or TitleIX Coordinator);require that YES
the AAO be aertificatedstaff person
and train the AAO to hanlg theequity
responsibilities.
3) Providestudents, staff and the communi Policy 1140 Affirmative Action Program(8-25-16)
with contact informatiorior the AAO and YES Policy & Regulation 1510:Rights of Persons with Handicaps or Disabilitig
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List name of

Compliant Documentation or Evidence to Substanate Compliance MUST include | noncompliant
| BOARD RESPONSIBILITY (Yes or No) Board policy title, number and date of adoption. school(s) in the
district
procedures and annual reports. Classroom Practices (8-25-16)
District-Wide Directory / District Website Homepage
4) Investigate and resolve discrimination Policy 1140 Affirmative Action Program (8-25-16)
complaints, grievances and incidents Policy & Regulation 1510:Rights of Persons with Handicaps or Disabilities
between students and staff or among YES / Policy on Non-Discrimination (8-20-09)
students, based on race, national origin, Policy & Regulation 2260 Affirmative Action Program for School and
sexual orientation, gender, religion, Classroom Practices (8-25-16)
English proficiency, housing status, socio- Policy & Regulation 5750 Equal Educational Opportunity (8-25-16)
economic status or disability.
5) Report on progress made in meeting the Policy 1140 Affirmative Action Program (8-25-16)
adequate yearly targets established for Policy & Regulation 2260 Affirmative Action Program for School and
closing the achievement gap as set by the YES Classroom Practices (8-25-16)
Department of Education. Policy 2415.01 Academic Standards, Academic Assessments &
Accountability (1-20-11)
ESEA Performance Profiles
6) Authorize the AAO to conduct yearly Policy 1140 Affirmative Action Program (8-25-16)
equity training for all staff. YES Copy of Board Minutes (3-17-06)

. A county vocational school district shall admit
resident students based on board-approved
policies and procedures that ensure equity and
access for enrollment that shall be posted on
the school district, charter and renaissance
school project’s website. N.J.A.C. 6A:19-
2.3(b), Career and Technical Education
Programs and Standards.

(For County Vocational School Districts Only)

I
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STAFF DEVELOPMENT AND

Documentation or Evidence to Substantiate Complianc

List name of noncompliant school(s) in
the district

TRAINING g(oet'%'mg) MUST include Board policy title, number and dae of
N.J.A.C. 6A:71.6 & N.J.S.A. 10:5 adoption.
A. Provide staff development, which will be
open to parents and community members
to identify and resolve problems associatg
with the student achievement gap and oth Policy 1140:Affirmative Action Program(8-25-16)
inequities arisindrom prejudice regardless YES District In-Service Workshop Schedule
of race, creed, color, national origin, NJ Network to Close the Achievement Gaps
ancestry, age, marital status, affectional g (Workshops at BCCC throughout-1%)
sexual orientation, gender, religion,
disability, housing statusr socioeconomic
statusevery school yeao:
- - . Policy 1140 Affirmative Action Program(8-25-16)
1 C;?s;ggz;\;[ggzﬁ?dsgg|strat|ve and YES Policy & Regulation 324Q Professional Development foi
' Teachers & School Leaders-1@-14)
2) Non-certificated (norprofessional) YES Policy 1140 Affirmative Action Progran(8-25-16)

staff.

Policy 4240 Employee Training (820-09)

12




I11.

SCHOOL AND CLASSROOM
PRACTICES

Compliant
(Yes or No)

Documentation or Evidence to Substantiate Compliance
MUST include Board policy title, number and date of
adoption.

List name of
noncompliant school(s) in
the district

A. Equality and Equity in Curriculum
N.J.A.C. 6A:71.7(b); Section 504, Rehabilitation Act of 1973;
N.J.S.A. 10:5; Title IX, Education Amendments of 1902S.
Supreme Court, 198PJyler v. Doe; N.J.A.C. 6A:18.7, Casta—eda

v. Pickard

1)

Ensure that the district, charter school
renaissance school project@siculum
and instruction are aligned to the
Stat@<LCore Curriculum Content
Standards anthat they addreshe
elimination of discrimination and the
achievement gap, as identified by
underperforming schodével AYP

Policy & Regulation 2200: Curriculum Conten{8-25-16)

Policy & Regulation 2260: Affi rmative Action Program for
School and Classroom Practid8s25-16)

Policy 2415.01: Academic Standards, Academic Assessments

(Progress Targets profilefor State YES Accountability (£20-11)
asessment, by providing equity in Policy 5755: Equity in Educational Programs & Servid@s25-
educational programs and by providin 16)
opportunities for students to interact
positively with others regardles$
race, creed, color, national origin,
ancestry, age, marital status, affection
or sexual orientation, gendeeligion,
disability, immigration status, English
proficiency, housing statuer
socioeconomic statusAreas covered
include, but are not limited to, the
following:
Policy & Regulation 2260: Affirmative Action Program for
School and Classroom Practid8s25-16)
Policy & Regulation 5750: Equal Educational Opportuni{g-25
a) Schoolclimate and cultte, safe ad 16)
positive learning environment YES NJ State Bar Foundatig@onflict Resolution Program

PeerMediators

Bias Busters

Project Wisdom Character Education Program
YWCA Stand Against Racism

13




SCHOOL AND CLASSROOM

PRACTICES

Compliant
(Yes or No)

Documentation or Evidence to Substantiate Compliance
MUST include Board policy title, number and date of
adoption.

List name of
noncompliant school(s) in
the district

Week of Respect / School Violence-Vandalism Awareness Week
& more throughout all 5 district schools

b) Courses of study, including physical

education

YES

Policy & Regulation 2260 Affirmative Action Program for
School and Classroom Practices (8-25-16)

Policy 2425:Physical Education (8-20-09)

Policy & Regulation 5750 Equal Educational Opportunity (8-25-
16)

Physical Education Curriculum

c) Library materials/instructional
materials and strategies

YES

Policy & Regulation 2260 Affirmative Action Program for
School and Classroom Practices (8-25-16)

Policy & Regulation 5750 Equal Educational Opportunity (8-25-
16)

Media Center List of Selections/Holdings

d) Technology/software and
audiovisual materials

YES

Policy & Regulation 2260 Affirmative Action Program for
School and Classroom Practices (8-25-16)

Policy & Regulation 5750 Equal Educational Opportunity (8-25-
16)

District Technology Plan, 13-16

e) Guidance and counseling, including
harassment, intimidation and
bullying, sexual harassment and
grievance procedures

YES

Policy & Regulation 2260 Affirmative Action Program for
School and Classroom Practices (8-25-16)

Policy & Regulation 2411 Guidance Counseling (8-25-16)
Pdlicy & Regulation 5512: Harassment, Intimidation, & Bullying
(10-17-13)

Policy & Regulation 5750 Equal Educational Opportunity (8-25-
16)

Guidance Department Handbook

f) Extra-curricular programs and
activities

YES

Policy & Regulation 2260 Affirmative Action Program for
School and Classroom Practices (8-25-16)

Policy & Regulation 5750 Equal Educational Opportunity (8-25-
16)

Family Math/Family Science

PTO/PTA Family Night Out Programs

Spanish Clubs

Kindergarten-Parent literacy program

14




Documentation or Evidence to Substantiate Compliance

List name of

11k SCRI:OOL A LA SRl ?;:Su:)lriaNng) MUST include Board policy title, number and date of noncompliant school(s) in
PRACTICES adoption. the district
Policy & Regulation 2260: Affirmative Action Program for
School and Classroom Practices (8-25-16)
g) Tests and other assessments YES ll’g)llcy & Regulation 5750: Equal Educational Opportunity (8-25-
NJASK /PARCC /STAR / DIBELS / Study Island / Link-It Test
Results
Policy & Regulation 2260: Affirmative Action Program for
h) Reduction and/or prevention of School and Classroom Practices (8-25-16)
under representation of minority, Policy & Regulation 5750: Equal Educational Opportunity (8-25-
female and male students in all YES 16)
classes and programs Policy 5755: Equity in Educational Programs & Services (8-25-
16)
K-12 Class Rosters
Policy & Regulation 2260: Affirmative Action Program for
School and Classroom Practices (8-25-16)
2) Incorporate multicultural aspects Policy & Regulation 5750: Equal Educational Opportunity (8-25-
throughout the instructional content and YES 16)
practices across the curriculum. Cultural Awareness Day Celebration
Board reports depicting cultural content
Winter/Spring Concerts
World Language curriculum-National Hispanic Heritage Month
3) Ensurg that 1gstruct19n n Afrlcan- Policy & Regulation 2260: Affirmative Action Program for
American History, including the .
. . School and Classroom Practices (8-25-16)
Amistad, and the history of other Policy & Regulation 5750: Equal Educational O unity (8-25
cultures is taught as part of the history YES lg) <y cguiatio + Equal Educational Opportunity (8-25-
?ggl% ;J-rln)ted States. (N.J.S.A. District-wide lesson plans (Martin Luther King, Black History
) Month, Amistad)
Policy & Regulation 2260: Affirmative Action Program for
4) Include instruction on the Holocaust and Sch'o ol and Classr?om Practices (8-25-16). .
. . Policy & Regulation 5750: Equal Educational Opportunity (8-25-
other genocide curricula at all grade YES 16)

levels. (N.J.S.A. 18A:35-28)

Holocaust Awareness Workshop
K-5 Guidance Department Lessons on Tolerance & Inclusion
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I11.

SCHOOL AND CLASSROOM
PRACTICES

Compliant
(Yes or No)

Documentation or Evidence to Substantiate Compliance
MUST include Board policy title, number and date of
adoption.

List name of
noncompliant school(s) in
the district

B. Equality and Equity in Student Access

N.J.A.C. 6A:71.7; Titles VI & VII, Civil Rights Act of 1964;
Title IX, Education Amendments of 1972; Section 504,
Rehabilitation Act of 1973; N.J.8. 10:5 IDEA of 1997,
Guidelines for Eliminating Discrimination and Denial of
Services in Vocational Education (1989); U.S. Supreme Cd
1982; Plyler v. Doe; U.S. Supreme Court, 1974, Casta—edd
Pickard

Provide equal and bigsee access for all

Policy & Regulation 2260: Affirmative Action Program for
School and Classroom Practid8s25-16)
Policy & Regulation 5750: Equal Educational Opportuni{g-25

stucknts to all school facilities, courses YES 16) o . .
o ! ’ Policy 5755: Equity in Educational Programs & S&es(8-25
programs, activities and services, regardle 16)
of race, creed, color, national origin, ances
age, marital status, affectional or sexual
orientation, gender, religion, disabiljty
English proficiency, housing stator
socioeconomic statyas follows:
1) Ensure equal and barriéree access to Policy 5755: Equity in Educational Programs & Servid@s25
all school and classroom facilities. YES 16)
NJQSAC Operations DPR Repo?01516
2) Attain minority representatioof . . o . .
students withireach schoolincludng l;g;lcy 5755: Equity in Educational Programs & Servid@s25
racial and ethnic balance, that
approximateshedistrict, charterand K-12 Class Rosters_ .
. T YES U.S. EEG5 Commission Report
renaissancechoolprojecOoverall
minority racial and ethnic
representation.
3) Refrain from locating new facilities in
areas that will contribute to imbalance Policy 5755: Equity in Educational Programs & Servid@s25
isolated, or racially identifiable school| YES 16)

enrollments.

NJQSAC Operations DPR Report, 2016
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Documentation or Evidence to Substantiate Compliance

List name of

Al SCHOOL AND CLASSROOM Compliant MUST include Board policy title, number and date of noncompliant school(s) in
PRACTICES (Yes or No) adoption. the district
4) Ensure that students are not separate
isolated byrace, creed, color, national
origin, ancestry, age, marital status,
affectional or sexual orientation,
gender, religion, disabilitymmigration Policy 5755 Equity in Educational Programs & Serviq@s25-
status, housing stador socioeconomic| YES 16)
status resulting indisproportionate K-12 Class Rosters
placement within schools, courses,
classes, programs or extracurricular
activities.
a) Ensure that minority ahfemale Policy & Regulation 2260 Affirmative Action Program for
students are natnderepresented in School and Classroom Practid8s25-16)
gifted and talented or YES Policy 5755 Equity in Educational Programs & Serviq@s25-

accelerated/advanced courses.

16)
Academic Enrichmentm®gram Information, 20136

b)

Ensure that minority and male
students are not disproportionately
represented in detentions,

Policy 5755 Equity in Eductional Programs & Servicg8-25-

suspensions, expulsions, dropouts YES 16)
Pen: » expuisions, drop Powerschool discipline log entries
or special need classifications.
c) Ensure equal and bidee access
for all students to computers,
computer classes, career and
technical education programs, and
_technolpglcallygdvanced Policy 5755 Equity in Educabnal Programs & Servicg8-25
instructiond assistance, regdless 16)
of race, creed, color, national origif YES District Technology Plan, 136

ancestry, age, marital status,
affectional/sexual orientation,
gender, religion, disabilityEnglish
proficiency, immigration status
housing statusr socioeconomic
status

Student Computer Lab sigmp sheets
Media Center Schedules
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Documentation or Evidence to Substantiate Compliance

List name of

11k ;gg?lléégl) LR I ?;:Su:)l;aNng) MUST include Board policy title, number and date of noncompliant school(s) in
- adoption. the district
d) Ensure that all English language
learners have equal and bias-free Policy 5755: Equity in Educational Programs & Services (8-25-
access to all school programs and YES 16)
activities. NJQSAC Report, 2015-16
°) En sure that all students Wlth. Policy 5755: Equity in Educational Programs & Services (8-25-
disabilities have equal and bias-free YES 16)
acc.es.s-to all school programs and NJQSAC Report, 2015-16
activities.
f) Ensure that all schools’ registration
procedures are in compliance with Policy & Regulation 5111: Eligibility of Resident / Non-Resident
State and Federal regulations and YES Pupils (9-23-10)
case law. Student Registration Packet, 2015-16
5) Utilize a State approved language
proficiency assessment on an annual
basis for determining the English YES Policy & Regulation 2423: Bilingual & ESL Education (8-25-16)
language proficiency of English WIDA Access for ELLs 2.0
language learners.
6) Utilize bias-free measures for Policy & Regulation 2260: Affirmative Action Program for
determining the special needs of School and Classroom Practices (8-25-16)
students with disabilities. Policy 2460: Special Education (8-20-09)
Regulation 2460.1: Special Education — Location, Identification,
and Referral (8-20-09)
YES Regulation 2460.8: Special Education — Free and Appropriate
Public Education (8-20-09)
Regulation 2460.9: Special Education — Transition From Early
Intervention Programs to Preschool Programs (8-20-09)
Regulation 2460.16: Special Education — Instructional Material to
Blind or Print-Disabled Pupils (8-20-09)
7) Ensure that support services (e.g. Policy & Regulation 2260: Affirmative Action Program for
school-based youth services, health YES School and Classroom Practices (8-25-16)

care, tutoring and mentoring) are
available to all students, including

Naviance Technology (Gr. 6-12 College & Career Search)
Peer Mediation (Grades 4-8)
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_ Documentation or Evidence to Substantiate Compliance List name of
Al SCHOOL AND CLASSROOM Compliant MUST include Board policy title, number and datgof noncompliant school(s) in
PRACTICES (Yes or No) adoption. the district
English language learners. R.A.P. Groups (Grades8)
National Honor Society Peer Tutoring Program
8) Ensure that all pregnant students are
permitted to remain in the regular Policy 2416:Programs for Pregnant Pupils28-09)
school program and activitieg€nsure Policy 5752:Marital Status & Pregnancy {80-09)
that equivalent instruction is provided YES Policy 5755 Equity in Educational Programs & Serviq@s25-
the studery, if not permitted to attend 16)
school byadoctor.
C. Equality and Equity in Guidance
Programs and Services
N.J.A.C.6A:7-1,7(c)Title IX, Education Amendments of
1972, & Carl D. Perkins Vocational & Technical
Fducation Act of 1998 I
Ensure that thdistrict, charterand renaissance
schoolprojectOguidance program provides the
following:
1) Access to adequate and appropriate
counseling services for all students, Policy & Regulation 2411: Guidance Counselin(-25-16)
including females, minority students Policy 5755 Equity in Educational Programs & Serviq@€s25-
English language learners, noallege YES 16)
bound students, and students with DHS Open House Program
disabilities. Guidance Department Schedules
Policy & Regulation 2260 Affirmative Action Program for
2) A full range of possibleccupational School and Classroom Practid8s25-16)
professional, an@areer and Technica Policy & Regulation 2411:Guidance Counselin@-25-16)
Educationchoices for i students, YES Policy 5755 Equity in Educational Programs & Serviq@s25-
includingcareers in the science and 16)
technology industries and Guidance Department Schedules
nontraditional careers. Naviance Technology (Gr-B2 College & Career Search)
3) Biasfreematerialsfor use by YES Policy & Regulation 2411 Guidance Counselin(-25-16)

counselors

Policy 5755 Equity in Educational Programs & Serviqés25-16)
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_ Documentation or Evidence to Substantiate Compliance List name of
1. SCHOOL AND CLASSROOM (C\(Oergrg'raﬂg) MUST include Board policy title, number and date of noncompliant school(s) in
PRACTICES adoption. the district
D. Equality and Equity in Physical
Education . . .
N.J.A.C. 6A:7 (d) and Title IX, Education Amendment of POI!Cy 2423 Phy_SIC?‘I Educatl_on 680'09) .
1972 YES Policy 5755 Equity in Educational Programs & Serviq@s25-
. : 16)
_Ensure_that the _ph_ysmal ed_ucatlon progeamd Physical Education Curriculum
instructional activities arequitable
E. Equality and Equity in Athletic
Programs
Athletic_ Guidelines 1986; N.J.A.C. 6AZ.7(d) and Title IX
Education Amendments of 1972 T
Ensure thathe athletic ppgram accomplishes
the following:
D) Relatlvely equal numbers of varsity an Policy 575: Equity in Educational Programs & Servid@s25-
subvarsity teams for male and female YES 16)
students. Athletic Department Activities Schedule / List of Programs
2) Eq”"?b'e _schedullnglof night games, Policy 5755 Equity inEducational Programs & Servics25
practice times, locations and numbers YES 16)
of games for male and female teams. Athletic Department Facilities Schedule
3) E;;nggée trfritrr]g igtatzztrlr?;ilﬁti ?]Ziff( Policy & Regulation 2260 Affirmative Action Program for
equi mér?t atc YES School and Classom Practice$8-25-16)
quip T Staff Collective Bargaining Agreement (Coaching Salary Guid
I Policy & Regulation 2260 Affirmative Action Program for
4) Comparable facilities for male and YES School and Classroom Practid8s25-16)

female teams.

Athletic Departnent Purchase Orders
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IV. EMPLOYMENT/CONTRACT

PRACTICES

N.J.A.C. 6A:7#1.8; Title VII, Civil Rights Act of 1964;
Title IX, Education Amendments of 197}.J.S.A. 10:5,

Equal Pay Act 1973

Compliant
(Yes or No)

Documentation or Evidence taSubstantiate Compliance
MUST include Board policy title, number and date of
adoption.

List name of noncompliant
school(s) in the district

Ensure that thdistrict, charterand

renaissancechoolprojectprovides equal

and biasfree access to all categesi of
employment, as follows:

1) Utilize equitablehiring practices that
correct imbalance and isolation bas

Policy & Regulation 1510:Rights of Persons with
Handicaps or Disabilities / Policy on Nd@iscrimination (8
20-09)

Policy & Regulation 1530:Equal Employment Opportunity

on race, national origin, sexual YES (8-25-16)
orientation, and gender among the Policy & Regulation 1550 Affirmative Action Program for
district, charterand renaissance Employment & Contract Practices / Employment Practice
schoolprojecOs certificated and nor Plan(8-25-16)
certificated staff and within every
category of employment, including
administration.
2) Targetrecruiting practices for under Policy & Regulation 1530: Equal Employment Opportunity
represented populatioirs every
YES (8-25-16)
category of employment.
Policy & Regulation 1510:Rights of Persons with
. Handicaps obisabilities / Policy on NotDiscrimination (8
3) Compliance oemployment 20-09)
gppl!c_atlons and premployr_ner!t Policy & Regulation 1530:Equal Employment Opportunity
inquiries conform to the guidelines (¢ YES (8-25-16)
tF?ie rz\,:sew Jersey Division on Civil Policy & Regulation 1550 Affirmative Action Program for
ghis. Employment & Contract Practices / Employment Practice
Plan(8-25-16)
. . Policy & Regulation 1530:Equal Employment Opportunity
4) Monitor promotions and transfers to YES (8-25-16)

ensure nosdiscrimination.

Policy & Regulation 1550 Affirmative Action Program for
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IV. EMPLOYMENT/CONTRACT

PRACTICES

N.J.A.C. 6A:7#1.8; Title VII, Civil Rights Act of 1964;
Title IX, Education Amendments of 197}.J.S.A. 10:5,
Equal Pay Act 1973

Compliant
(Yes or No)

Documentation or Evidence taSubstantiate Compliance
MUST include Board policy title, number and date of
adoption.

List name of noncompliant
school(s) in the district

Employment & Contract Practices / Employment Practice
Plan(8-25-16)

5) Provideequal pay for equal work
regardles®sf race, creed, color,
national origin, ancestry, age, mariti

Policy & Regulation 1530 Equal Employment Oppturnity
(8-25-16)
Policy & Regulation 1550 Affirmative Action Program for

affectional or sexual orientation, gender,
religion, disability housing statusr
socioeconomic status

St?‘t“S’ gffectlonal or se_xgal YES Employment & Contract Practices / Employment Practice
orientation, gender, religion, Plan(8-25-16)
disability or socioeconomic status Collective Bargaining Agreement Salary Guides
B. Ensure that thdistrict, charterand
renaissancechoolprojectdoes not enter
into, or maintain, contracts with persons Policy & Regulation 1530:Equal Employment Opportunity
agencies, or organizations that (8-25-16)
discriminate in employment or in the Policy & Regulation 1550 Affirmative Action Program for
provision of benefits or services, on the YES Employment & Contract PracticeEmployment Practices
basisof race, creed, color, national origin Plan(8-25-16)
ancestry, age, marital status, affectibar Board of Ed. Affirmative Action Bidding Requirements
sexual orientation, gender, religion, NJQSAC Personnel / Operations DPR Reports
disability, housing statuer
socioeconomic status
: ProwdeEquaht_y in Employment and Policy & Regulation 1530:Equal Employment Opportunity
Contract Practices for all persons, (8-25-16)
re_ggrdleszaf race, creed, c_oIor, national Policy & Regulation 1550 Affirmative Action Progam for
origin, ancestry, age, marital status, YES

Employment & Contract Practs / Employment Practices
Plan(8-25-16)
EEO Monitoring Program Review
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APPENDIX C: COMPREHENSIVEEQUITY PLAN CORRECTIVE ACTIONS

|. BOARD RESPONSIBILIT Y

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE: For each noncompliant area of the Needs Assessdesatribethe corrective actions to be implementedSchoolYears 206-17
through 208-19, to ensure that the Board of Educat@mrBoard of Trustee®llows through wih its responsibilities, including adoption or re
adoption of written equality and equity policies; the authorization of the AAO to develop a CEP; collection of disagdatgiaded adoption of the
CEP and facilitate and support its implementation.

f:;fgg’fsr%kr*n Implementation Staff Implementation Evidence of Completion
Needs Strategies Responsible Timeline
Assessment 2016 2017 2018 Ongoing
" HPER (" )| *+#,&)-+.101)2"3456) I"#$%&'&()*+&,-./*01,234( ) 7,8)9,/::/#;+'7,8) @A.1"A:ABC)B"E) *+# &)F>B+.AC/+))
<+=>7)

"#))(5 $B) | *+#,&) -+./01) 244GD 6)566*%#40*+&, 570*"(, 2%"8%4#, loXe) OO OO
97"'3,4(:,134))%""#,2%A470*7&)
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Il. STAFF DEVELOPMENT AND TRAINING

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE: For each noncompliant area of the Needs Assessdesatribethe corrective actions to be implementedSchoolYears 206-17
through 208-19 to provide inservice training for school personnel on a continuing basis to identify and resuienps arising from prejudice on
the basis of race, creed, color, national origin, singeage, marital status, affectional or sexual orientation, gender, religion, disability, housing
status or socioeconomic status.

fee;t(')%nlfgurg Implementation Staff Implementation Evidence of Completion
Needs Strategies Responsible Timeline
Assessment 2016 2017 2018 Ongoing
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III. SCHOOL AND CLASSROOM PRACTICES:
EQUALITY AND EQUITY IN CURRICULUM

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE: For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17
through 2018-19 for developing and/or revising curriculum to eliminate discrimination, add multicultural content, and promote understanding and

mutual respect among all students.

ST i Implementation Staff Implementation Evidence of Completion
section from . . . .
Needs Strategies Responsible Timeline

Assessment 2016 2017 2018 Ongoing

Ala-h/A2-4 | Board Policy #2260: !""#3$%&'#()*!+'#,-*.$,/$&%*",$* Mr. Triggiano/Mr. July/August 2018 Board Resolution
0+1,,2*&-3*42&855%,,%*.$&+'#+)5 Lopez

Al Board Policy #2415.01: 1+&3)%#+*0'&-3&$356*!+&3)%| ¢ < [T “
155)5596)-'5*7*1++ 8- &O#2H#'":

Al Board Policy #2200: 48$$#+828%%*4,-")-' “ < “ “ <
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III. SCHOOL AND CLASSROOM PRACTICES:
EQUALITY AND EQUITY IN STUDENT ACCESS

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE: For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17
through 2018-19 to provide equal and bias-free access for all students to all school facilities, courses, programs, activities and services, regardless of
race, national origin, sexual orientation, gender, religion, English proficiency, socio-economic status, immigration status, housing status or disability.

Sectt_i‘m/fsub' Implementation Staff Implementation Evidence of Completion
section from . . . .

Needs Strategies Responsible Timeline :

Assessment 2016 2017 2018 Ongoing

B1/B4a/B6 | Board Policy #2260: Affirmative Action Program for | Mr. Triggiano/Mr. July/August 2018 Board Resolution

-7 School and Classroom Practices Lopez
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III. SCHOOL AND CLASSROOM PRACTICES:
EQUALITY AND EQUITY IN GUIDANCE PROGRAM SERVICES

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE: For each noncompliant area of the Needs Assessment, describe the corrective actions to be implemented for School Years 2016-17
through 2018-19 to provide equitable treatment, adequate and appropriate counseling services for all students, including females, minority students,
English language learners, non-college bound students, migrant students, students experiencing homelessness and students with disabilities, and to
ensure exposure and counseling services focused on careers in the science and technology industries, non-traditional career options and post-
secondary opportunities for minority and female students.

Sectt_ion/fsub- Implementation Staff Implementation Evidence of Completion
sec#:;d:om Strategies Responsible Timeline

Assessment 2016 2017 2018 Ongoing

Cc2 Board Policy #2260: Affirmative Action Program for | Mr. Triggiano/Mr. July/August 2018 Board Resolution

School and Classroom Practices Lopez
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[ll. SCHOOL AND CLASSROOM PRACTICES:
EQUITY IN PHYSICAL EDUCATION & ATHLETIC PROGRAMS

SCHOOL DISTRICT, CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE : For each noncompliant area of tNeeds Assessmemtescribethe corrective actions to be implementedSchoolYears 206-17
through 208-19 to ensure that there is gender equity in all physical education and athlet@mpsognd to ensure equitable opportunities for all
students to participate in athletics regardless of race, national origin, gender, sexual orientation, religion, Engésicygrbbusing status, soe€io

economic status or disability.

Se‘i‘.‘(’”f’su'@ Implementation Staff Implementation Evidence of Completion
secton trrom . . . .

Needs Strategies Responsible Timeline

1" #% &'()*% +',-./% 01123 AW"#$%&#H()* |+'#,-* .$,/$&%* ",$*] 5)6%7)-88-(9"':5)6% ?@,:A@8@BC%23D &'()*%F=B',@C-'9%

% 0+1,,2*&-3*42&55%,,%*.$&+'#+)5 D'<=>0p
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IV.EMPLOYMENT/CONTRACT PRACICES

SCHOOL DISTRICT,CHARTER SCHOOL OR RENAISSANCE SCHOOL PROJECT NAME:

OBJECTIVE : Foreach noncompliant area of the Needs Assessiestribethe corrective actions to be implementedSchoolYears 206-17
through 208-19to ensure equitable practices in employment at all levels of responsibility, and to avoid engaging in busifigss gt
discriminate on the basis of race, national origin, sexual orientation, gender, religion, English proficiency, housisg@teasnomic status, or
disability.

Se‘i‘.‘(’”’fs“b Implementation Staff Implementation Evidence of Completion
Section frrom . . . .

needs Strategies Responsible Timeline

assessment 2016 2017 2018 Ongoing
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APPENDIX D: COMPREHENSIVE EQUITY
PLAN

YEARLY STATEMENT SOF ASSURANCE
20162017
201 ~2018
20182019




Comprehensive Equity Plan Statement of Assurance
to be Submitted with the Thrééear CEP
SchoolDistrict, Charter Schoolor Renaissance School Projedhformation:

County: Bergen

School District/Charter School/Renaissance School ProjecDumont School District

Address: 25 Depew Street, Dumont, NJ 07628

Affirmative Action Office r (AAO): Luis D. Lopez Telephone#: 201-387-3040

AAO Email: llopez@dumontnj.org

Alternate Contact Person:Emanuele Triggiano Telephone#: 201-387-3080

Title: Superintendent of Schools

Email: etriggiano@dumontnj.org

1. Theschooldistrict, charter schoobr renaissance school projdws conducted a comprehensive nee

assessment of its equality and equity needs at selotol within the districtcharter school or
renaissance school projeiftapplicable. The attached Comprehensive Equity Plan is designed to 1
the assessed equality and equity needs at each site, if applicable.

. The local Board has authorized the mugsion of the Comprehensive Equity Plan, and will suppc
full implementation of the plan olseptemberl, 2016 upon approval by the New Jersey Stat
Department of Education.

. Theschooldistrict, charter schoobr renaissance school projedll achieve ad maintain compliance
with all applicable laws, codesdregulationsggoverning equity in education including, but not limite
to: N.J.S.A.18A:3620; N.J.S.A.10:5; N.J.A.C. 6A:Titles VI and VII of the Civil Rights Act of 1964;
Title 1X of the Educatia Amendments of 1972; Section 504 of the Rehabilitation Act of 1973;

Americans with Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997

CERTIFICATION:

By signing below, the Chief School Administrator Charteror Renaissanc&chool ProjectLead Person

certifies that all statements above are true and correct:

Name Emanuele Triggiano

Titl&uperintendent of Schools

Signature:

Date: March 17, 2016




COMPREHENSIVE EQUITY PLAN

ANNUAL STATEMENT OF ASSURANCE
School Year 201-2018

County: Bergen

School District, Charter Schoolor Renaissance School ProjecDumont School District

Address: 25 Depew St., Dumont, NJ 07628

Affirmativ e Action Officer (AAO): Luis D. Lopez Telephone#: 201-387-3040

AAO Email: llopez@dumontnj.org

Alternate Contact Person:Emanuele Triggiano Telephone#: 201-387-3080

Title: Superintendent of Schools Email: etriggiano@dumontnj.org

1. The school distct, charter schoobr renaissance school projds reviewed its implementation strategies -
schoolyear 201617 and provides assurance that the implementation timeline has been met at each
within the district,charter school or renaissance sahoroject,if applicable. The areas of noncompliance
indicated in the CEP have met specific indicators of achievement at each site, if applicable, duri
previous school year.

2. The school distrigtcharter schoobr renaissance school projeeill continue to fully implement the NJDOE
approved Comprehensive Equity Plan.

3. The district charter schoobr renaissance school projeeill achieve and maintain compliance with a
applicable laws, codesand regulations governing equity in education inaing, but not limited to:
N.J.S.A.18A:3620; N.J.S.A.10:5; N.J.A.C. 6A:Titles VI and VIl of the Civil Rights Act of 1964, Title IX
of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americar
Disabilities Act ¢ 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997.

CERTIFICATION: By signing below, the Chief School Administrator Charteror Renaissanc&chool
ProjectLead Persogertifies that all statements above are true and correct:

Name:Emanuele Triggiano TitlesSuperintendent of Schools

Signature: Date: 8-8-17




COMPREHENSIVE EQUITY PLAN

ANNUAL STATEMENT OF ASSURANCE
School Yea2018-2019

County: Bergen

School District/Charter SchoolRenaissance School ProjecDumont School District

Address: 25 Depew Street, Dumont, NJ 07628

Affirmative Action Office r (AAO): Luis D. Lopez Affirmative Action Office r
(AAO): Luis D. Lopez

AAO Email: llopez@dumontnj.org

Alternate Contact Person:Emanuele Triggiano Alternate Contact Person:
Emanuele Triggiano

Title: Superintendent of Schools | Title: Superintendent of Schools

1. The school distrigtcharter schoobr renaissance school projdws reviewe its implementation strategies fc
schoolyear 201718 and provides assurance that the implementation timeline has been met at each
within the district,charter school or renaissance school projéepplicable. The areas of noncompliance
indicated in the CEP have met specific indicators of achievement at each site, if applicable, duri
previous school year.

2. The school distrigtcharter schoobr renaissance school projeweill continue to fully implement the NJDOE
approved Comprehens\Equity Plan.

3. The district charter schoobr renaissance school projeeill achieve and maintain compliance with a
applicable laws, codesand regulations governing equity in education including, but not limited
N.J.S.A.18A:3620; N.J.S.A.10:5;N.J.A.C. 6A:7;Titles VI and VIl of the Civil Rights Act of 1964; Title I1X
of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americar
Disabilities Act of 1990; Individuals with Disabilities Education Act (1.D.B.8f 1997.

CERTIFICATION: By signing below, the Chief School Administrator Charteror Renaissanc&chool
ProjectLead Persouertifies that all statements above are true and correct:

Name _Emanuele Triggiano TitlSuperintndent of Schools

Signature: Date: July 18 2018




